Sexual Harassment
KNOW THE SIGNS OF
SEXUAL HARASSMENT

Sexual Harassment is a form
of misconduct which is
demeaning to another person
and undermines the integrity

Examples of Sexual Harassment:
Physical
 Pinching, grabbing or patting
 Unnecessary leaning against another
person’s body
 Giving neck/shoulder massages
 Invading someone’s personal space
 Coerced sexual activity
 Rape
Visual
 Pinups and calendars with sexually
explicit or suggestive pictures
 Sexually suggestive magazines that are
displayed
 Leering or looking at someone up and
down their body
 Sexually explicit or graphic e-mails
Verbal
 Flirtations or propositions, sexually
explicit jokes
 Use of vulgar or offensive language
 Discussion of sexual activity
 Commenting on sexual prowess or
inadequacies
 Whistling, catcalls, kissing sounds
 Telling lies, spreading rumors about
someone’s sex life

of the employment
relationship.

Sexual harassment is against the
law and you do not have to stand
for it. Contact us today!

LEXINGTON-FAYETTE URBAN COUNTY
HUMAN RIGHTS COMMISSION

LFUCHRC
342 Waller Ave., Ste. 1A
Lexington, KY 40504
Ph: (859) 252-4931
Fax: (859) 252-7057
www.lfuchrc.org

What do I do if I believe I am
being sexually harassed?

What is Sexual Harassment?
Unwelcome sexual advances, requests for
sexual favors, and other verbal and/or
physical conduct of a sexual nature
constitutes sexual harassment when any
one of three criteria are met:

1986, the U.S. Supreme Court determined
that sexual harassment constituted a
violation of Title VII.

Examples of Sexual Harassment:

1. Submission to such conduct is made
either explicitly or implicitly a term or
condition
of
an
individual's
employment;



Subtle pressure for sexual activity



2. Submission to or rejection of such
conduct by an individual is used as the
basis for
employment decisions
affecting such individual; or

Sexist remarks about a person’s clothing,
body, or sexual activities



Unwanted touching, patting, or pinching



Leering or ogling at a person’s body



Brushing up against another’s body



Demanding sexual favors accompanied by
implied or overt threats concerning one’s
job, grades, promotion, pay, letters of
recommendation, etc.



Physical assault



Inappropriate
display
of
sexually
suggestive or pornographic materials



Verbal harassment or abuse of a sexual
nature

3. Such conduct has the purpose or effect
of unreasonable interfering with an individual’s work performance or creating an intimidating, hostile, or offensive work environment.

If the harasser is a co-worker:


Make sure the harasser knows the conduct
is UNWELCOME on your part.



Report the incident(s) to your Supervisor
immediately.



Give your employer ample time to remedy
the situation.



If no action is taken by your employer,
contact the Human Rights Commission to
discuss filing a charge of sexual
discrimination.
If the harasser is a Supervisor or Owner:



Make sure the harasser knows the conduct
is UNWELCOME on your part.



Contact the Human Rights Commission
immediately to discuss filing a charge of
sexual discrimination.
How do I file a charge of sexual
harassment?



You can call the Commission and speak
with an intake worker over the phone, or
visit our office and speak one on one with
an intake worker.



The intake worker will take all the
necessary information to get the official
pepers ready for you to sign. This usually
can be done while you wait.



The Respondent will be notified by certified
mail that a complaint of discrimination has
been filed against them. They have 20
days to file a formal response.



All inquiries are kept confidential.

Sexual harassment ranges from

The Equal Employment Opportunity
C o mmi s si o n
a me n de d
i t ’s
se x
discrimination guidelines under Title VII to
include sexual harassment in 1980, and in

unwelcome sexual comments to unwanted
physical contact and is a violation of
Federal, State, and Local law!

